NOTICE REGARDING THE EMPLOYMENT OF FORMER UNIVERSITY EMPLOYEES
Bidders or Offerors are advised that there are restrictions concerning the employment at the Laboratory of individuals who are former employees of the University of California under a Laboratory subcontract.  Neither bidders and offerors nor their lower tiered subcontractors may employ former employees of the University or University subcontractors in violation of these restrictions.   Please note the restrictions, which are contained in the subcontract General Provision clause entitled "Certification Regarding Former University Employees".  Excerpts from the clause are included here for ease in reference:

(1) University employees who retire under the University of California Retirement System (UCRS) are required to have a true and complete severance from the University before working as an employee under this subcontract. Ordinarily, unless otherwise approved by the Contract Administrator in writing, this requires that (i) there was no discussion or prior agreement about working as an employee between the Subcontractor and the retiring University employee until at least 30 days had occurred after the date of retirement, and (ii) at least 90 days have elapsed since the date of retirement. 

(2) University employees who have been terminated for cause or who have resigned in lieu of termination for cause are prohibited from returning to work at the Laboratory for a period of seven years.  Unless otherwise approved by the Contract Administrator in writing, the Subcontractor may not employ such former employees (i) for any on-site work or (ii) for any work under this subcontract in which such former employees may have any direct or indirect substantive contact with a University employee.  

(3) The term "Subcontractor" as used in the clause means a subcontractor at any tier.
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